440 Employment of Sophomores
Table 8 shows the coefficients of models predicting employment an school enrollment äs joint dependent variables for sophomores. SimiL to the results for labor force participation, sex does not significan distinguish among the categories of the dependent variable. Consider the other demographic variables, age is a significant predictor in tw equations, i.e., EMPl and EMP2 for Hispanics. Older Hispanics are le; likely to be employed and in school and more likely to be employed an out of school than younger Hispanics.
Similar to the pattern for labor force participation, marital sta is a strong predictor of employment and school continuation for both whites and Hispanics, independent of the other variables in the model Being married increases the chances that the respondent is employed aj out of school and lowers the probability of being employed and in school for both whites and Hispanics.  These results imply that both whites and Hispanics are more likely to be unemployed and out of schoi or unemployed and in school than being in school and employed. Apparently, employment and schooling are an either-or proposition for those whites and Hispanics who are married.
Looking at family socioeconomic background, socioeconomic Status not a significant predictor for either whites or Hispanics. The fact that the effects of family socioeconomic background are weaker for employment than for labor force participation for whites is not sur-prising. Family socioeconomic background may make it more-or-less desirable to seek employment, but actually securing a Job involves convincing an employer that one is worth hiring.  Especially in the youth labor market, family background is unlikely to be an important market signal to employers (see Spence, 1974).llf Although the low-wage, low-skill, high-turnover structure of the youth Job market (see Osterman, 1980; Borus, 1983) is likely to make employers1 hiring decisions less dependent on productivity-related criteria, employers are probably more likely to pay attention to the effects of past work experience and the characteristics measured by the second set of general predictors, i.e., scholastic achievement.
Similar to the pattern of results for labor force participation, past work experience increases the chances of being in the two employe categories (i.e., EMPl and EMP2) and lowers the probability of being unemployed and in school (EMP3).  This pattern is similar for both
1^Osterman (1980) shows data to support the argument that parents are crucial in helping many youths get started in the Job market by providing youths with networks of personal contacts that help them fir Jobs.  The effects of such Job contacts on youths1 probability of employment is certain to be positive, but this process is probably on] marginally related to these family background factors.  Such network variables may account for the significance of mother's and father's presence in the hörne in increasing youths1 labor force participation and employment.

